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APPLICATION FOR EMPLOYMENT (CONFIDENTIAL)

Please complete this application form and return it to the HR Department, Club Doncaster, Keepmoat Stadium, Stadium Way,
Doncaster, South Yorkshire, DN4 5JW.

Position applied for:

PERSONAL DETAILS

Surname: First name(s):

Address:

Post Code:

Telephone (Home): Mobile:

Telephone (Work): May we contact you at work?

' EDUCATION AND TRAINING

Date(s) School/College: Subject/Qualification: Grade:




EMPLOYMENT HISTORY (Most recent first)

Date(s) Name of Employer Job Title and brief details Reason for leaving
Length of notice required Current salary £

Have you previously worked for Doncaster Rovers?

If yes, when?

REFERENCES

Could you please provide the name, position and address of two referees, one must be your
present employer or, if you are unemployed, your most recent employer.

May we contact this referee before the May we contact this referee before the
interview? YES[ | NO [ ] interview? YES[ ] NO[ ]




RELEVANT EXPERIENCE

Please provide details of any relevant experience, skills, knowledge and attributes that make
you suitable for this post. This may include any voluntary work or leisure interests that may
support your application.

Please attach additional sheets if necessary.

BAME DECLARATION

The Football League has introduced positive action measures aimed at tackling the under-
representation of coaches and managers from Black, Asian and Minority Ethic (BAME)
backgrounds. New regulations require clubs to shortlist at least one suitably qualified BAME
candidate (where an application has been received) for all roles in Academy football that require
a UEFA A or UEFA B License.

Do you consider your ethnicity to fall within one of the following definitions?

e Black

@ Asian

o Other Minority Ethnic (i.e. from any other ethnic group that is not ‘White
British’).

YES[ ] NO[ ]




ADDITIONAL INFORMATION

Do you have any convictions, cautions, reprimands or final warnings that are not “protected”
as defined by the Rehabilitation of Offenders act 1974 (Exemptions) Order 1975 (as amended

in 2013)?

YES NO

Details of conviction

If you do not wish to disclose this in writing, please contact the HR Department on (01302)
764666

Have you ever been disqualified from working with children?

YEs[] n~No [

Where did you hear about this vacancy?

[ ] Local Press (please state name)

[ ] Specialist Publication (please state name)
[ ] Job Centre

[ | Internet (please state web site)

[] Other (please specify)

DECLARATION

| declare that the information on this application is, to the best of my knowledge, correct. |
understand that giving false information may lead to disciplinary action, including dismissal.

Signed Date

FOR OFFICE USE ONLY

DATE RECEIVED
SHORTLISTED YES[ | NO[ ]

REASON

DATE INTERVIEWED

POST OFFERED YES - NO
REASON




